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20 October 1953
MRMORANDUM FOR: COLONEL VHITE

1. Following is the sequemnce of eventsz in connection with the
question of whether the Agency can snd shounld include differentials

ap "additional compensation” in computing lump-sum leave peymeniss

25X1A (&) 7 August 1953, [ ]called to yowr attentdon the
neod for study of practices whereby amployess resign
shroad and collect territorial o post differentials
on their accrued tersinal lsave payments.

{v) 2 August 1953, Personnel Director rted on Personnel
Office study which indicated thati (1) Agency personnel
smrving in territories receive differentials 'y virtue
of Civil Service mgulations and that such regulations
mrovide for inclusion of &ifferentials in computing
tarmingl pay; (2) vouchered smployecs serving in lforeign
areas draw differentials under the standardized post
differentials pramilgated liy the State Department (for
811 Federsl emplayees except Foreign Service persoancl)
and these regulations also provide for inclusion of
differentiala in ternina) psy; (3) unvouchered CIA
emplayeee obtaln differentials identical with those
miven Toreign Service personnel 28 a result of Agency
determination nale wnder avihority eof Pullie Lew 1103

25X1A (1) was incorrect in stating that personnel
could both reslgn overseas and get Goverrsent-paid
trensportation hone sinee the Covermment provides
trangportation only while employment relaticaship
contimmes belween the individual and the Govermment,

{¢) Because the Perscimel Office merely supplied the in-
formation outlined sbove without maldng claar-cut
recommendations {or action you forwarded 2 memorandwa
to the Personnel Director, dated 19 September 1953,
requesting specific proposals for sach of the various
categories of persormel (vouchered and unvouchered,
vhether serving in foreizn aress or U.S. territories).

2. The Personnal Office has now replied to yowr 19 September
memorandum. The Persomnel Cffice memorenduns points out that all Agency
perzormal assigned to U.S, territories should continue to have the option
of resigning prior to retuming home and having differentials computed
in teraina) pay since thay are given the right to do this Ly regulations
which have been promilzated pwrsusnt to sppropriate statutory authority.
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2.

The Offioe of the Gemeral Counsel concurs in this menorandus which
states that Public Law 110 does not give CIX suthority to st aside
this right, Unvouchered employees serving in foreign arear (as
indicated in 1b3 shove) are not now elizible to have differentizls
computed in thair terxinel pay, The Personnel memorandum recognizes
that different treatment is, therefore, accorded to this group of
mployees., The Persormal Direcior recomsonds, however, that no
change be made Lo allow these employess the same rights siven to
all persomel rtationed in territories and to vouchered personnal
in foreign areas, There sppesre to be no question Mut that Public
Law 110 would suthorize CIA to make such a modification in the
Foreign Servios differentials regulations,

3. The Personnel Office memormncum of 2 August 1953 pointed out
that enly in the rarest cases would we have an emplayes's resignation
for the purpose of raiding the public treamwry, In mort onses, the
financial advantage would be more than offset Ly the costs of homw

. traneportation to be borm hy the former amloywe,

L. The Personnel Office memorsndim ndds vp to makine no chanre
in present. Agency nolicy or regulatioms, Recommend that this course
be approved,

25X1A

Chrono
&bj‘ Mla
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